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About This Report

Understandingthelatestbenefitstrendscanhelptechcompaniesmake
informeddecisionsabouttheirstrategies, ensuringtheystaycompetitivein
today'stalentmarket.Andbecausepeoplespendisacompany'slargest
expense, acomprehensiveviewof howtheirprogramsstackup inthe
marketcanhelpthembetterallocateresourcesandoptimizetheir
offerings.

Tohelppeopleleadersunderstandhowotherorganizationswithfewerthan
100employeesaredesigningtheirbenefitsprogramsin2024,wecollected
datafrom1,383companiesfromFebruarythroughMarch.

Respondentsshareddetailsontheir healthcare,wellbeing, andretirement
plans, aswellastheirpeoplepolicies.

ParticipantswereUS-basedandmultinationalorganizationsfromavariety
of industries, primarilyinthetechnologysector.Themajorityare
headquarteredinCalifornia(62%) andNewYork(17%). Fordetailsonour
methodology, seepage90.
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Participant Demographics: SMBEdition

1,383
participatingcompanies

72 %

1-49 Employees

2024SequoiaBenefitsBenchmarkingReport

Size

28 %

Software

Industries

Financial services 7 %

Healthcare 6%

ArtificialIntelligence 4%

Biotechnology 4 %

VentureCapital 4 %

Business Services 4 %

Manufacturing 3%

Retail 3%

Education 3%

50-99 Employees

30 %

Note:Onlythetoptenindustriesreported.
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Summary of Key Findings

FromFebruarythroughMarch, 1,383techcompanies, bothUS-basedandmultinational, participatedinSequoia's2024Benefits
BenchmarkingSurvey. Herearethekeyinsightsfromourfindingsaboutcompanieswithfewerthan100employees.

Healthcare
• 7.3% istheaverageincreasepercapitaaftercompaniesimplemented2024

healthplanchanges.
•

•

62% ofemployersarefocusedonstrategiesto lowerormitigaterisinghealthcare
costs in 2024 .

Companiesareplacingastrongeremphasisonmentalhealthserviceswith52%
planningtoexpandaccessinthe next12to 24 months.

25% of employersplanto increaseemployeecontributionsto medicalplansin
the next 12 to 24 months .

People Policies

•

19% of employersareconsideringexpandingtheirleavebenefitsin the
next 12 months to attract and retain talent .

Parentalleavecontinuestogrowinpopularityamongemployerswith94%of
themofferingpaidparentalleave, up5%from2023.

82%ofemployerswhohaveaparentalleavepolicyoffera packagebeyond
statutoryrequirements.

Wellbeing
• 61%of employersofferafamilywellbeingbenefit, up28% since2022.
• 91%ofemployersofferanemotionalwellbeingbenefit, up22%since2022.
• 30%ofemployersareexpandingtheirwellbeingbenefitsin2024.
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Retirement
• 5% of companiesincreasedtheirmatchcontributioninthe past12months.
• 5%of companiesareaddinga matchcontributioninthenext12months.
• Over50% of employersallowpart-timeemployeesto participatein their

retirementplans.
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Total Plan Healthcare Costs

Totalcostsacrosseachlineof coveragearebrokenoutby
employer+employeecosts, employer-onlycosts, and
employeespend.

Annual Total Spend

AnnualEmployerSpend

Healthcare

25th Average Median 75th

Medical& Prescription Drugs

Dental

$11,463

$510

$16,542 $15,726 $20,932

$1,044 $952 $1,386

Vision $33 $175 $149 $263

Life $154 $266 $236 $346

Disability $323 $446 $421 $531

Total $11,463 $18,322 $17,248 $20,932

AnnualEmployeeSpend
25th

Medical&PrescriptionDrugs $8,885 $12,771

Average Median

$11,919

75th 25th Average Median 75th

$15,716 Medical&PrescriptionDrugs $2,578 $3,771 $3,807 $5,216

Dental $228 $628 $659 $900 Dental $282 $416 $293 $486

Vision $6 $95 $93 $148 Vision $27 $79 $55 $115

Life $ 154 $266 $236 $346 Life $0 $0 $0 $0

Disability $323 $446 $421 $531 Disability $0 $0 $0 $0

Total $9,442 $14,056 $13,093 $17,504 Total $2,887 $4,266 $4,155 $5,816

Note:Calculationsarebasedonenrolledpopulation, includesHSAcontributionsandincludeszeros.
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Total Plan Healthcare Cost Increases for 2024

Amongcompanieswithlessthan100employees, 33% sawanincreaseof3-5% inpercapitacostsfor medical, prescription, dental,and
visionplansafter2024planchanges. 17%sawanincreasegreaterthan10%.

1- 49 Employees

50-99 Employees

5% 5%

% increase in cost < 1%

2024 Sequoia BenefitsBenchmarkingReport

12%

10 %

38 %

26 %

Healthcare

Note: the values referenced above arebased on all
companieswithlessthan100employees, whichis
thereasontheyaredifferentfromthe breakoutsinthe
chart .

18% 18%

16 % 16%

11 %

1-2 % 3 - 5% 6-8 % 9-10 % >10%

26%
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Health Plan Strategies
Healthcare

Overthenext12to 24months, companieswill striveto balancemitigatingrisinghealthcarecosts, offeringcompetitivebenefitspackages, and
deliveringbenefitsthatalignwithemployeeneeds, suchasexpandingaccessto mentalhealthservices.

Strategiesto lowerormitigaterisinghealthcarecosts

Improvinghealthcareaffordability

Expandingaccessto mentalhealthservices

Incentivizingthe useof high-value, loweroverallcost care

Expandingaccessto familyformingservices

Improvingpotentialhealthcaredisparities

Addressinghealthinequities

62%

56 %

52%

27%

26%

19%

13%

Managinghigh-costclaimants 12 %

Addressingcostsfor specialtydrugs/ geneandcellular... 10%

None of the above 12%
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Cost-Cutting Strategies

Companiesarefocusingoncuttingprogramswithlowperceivedvalueandlowutilization. 25%ofcompaniesplanto increaseemployee
contributionstowardplansoraddanemployeecontributionforatleastone$0plan.

Sunsetprogramswithminimalutilizationandlowperceivedvalue*

Morevoluntary benefits

Increaseemployeecontributions

Eliminatesomehealthcareplans

Definedcontributionstrategy

Addanemployeecontributionforsome$0costplans

Utilize narrow networks

21 %

18%

16 %

14 %

14%

9%

4 %

Sunsetprogramswithhighperceivedvalueandhighcost 4 %

Addmoreprogramstoimpactsiteofcare** 3%

Reference-basedpricing 3%

Carveoutpharmacybenefitsfrommedicalcarrier

Moreclinicalmanagementprograms

2%

1%

Usedirecthospitalcontracting

Noneofthesestrategies

1%

47%

**Programsthatsteercaretolowercostplacesofserv
*Examplesincludewellbeingprogram, perks, family-formingbenefits.

service .

Healthcare
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Pharmacy Clinical Management Practices

Veryfewcompanieswithlessthan100employeeshaveimplemented, orplanto implement, pharmacyclinicalmanagementpracticesto
control costs .

Excludemoredrugswithgenericequivalents

Healthcare

Implemented | Implementingin the next12months | NotImplemented

2% 0%
or biosimilars

Adoptstep-therapy, quantityordurationlimits,
and"dispensedaswritten" strategies

2%0%

Excludesomelargerpharmacychains 2%0%

98%

98%

98 %

Offerprogramstomaximizespecialty
copayassistance

2%0% 98 %

Don'tapplythird-partycouponsto deductibles
& out-of-pocketmaximums

1%0% 99%

Implement tighter clinical managementof
GLP- 1/weightlossdrugs

2024Sequoia BenefitsBenchmarkingReport

2% 1% 97 %
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HealthPlanEligibility

99% ofemployeesareeligibleto enrollin healthcare
benefitswithinthefirstmonthof hire. Majorityof
companies(89%) requireemployeestoworkaminimum
of30hoursto beeligibleforhealthcarebenefits.

37% of companieshavea processto ensure
dependentsmeeteligibility requirements

8% offer waiver credit for employeeswho
don't elect healthcare coverage, which is
$250 per month, onaverage

2024 Sequoia BenefitsBenchmarkingReport

Healthplan eligibility requirements

Date of hire

Firstofthemonthfollowingdateofhire

49 %

50%

Healthcare

Firstof themonthfollowing30-day
waitingperiod

1%

Note:Optionswith0% notshown.

Minimumweeklyhoursto beeligiblefor healthplan

3%
8% 6 %

83%

Less than 20 hours 20-24 hours 25-30 hours More than 30 hours

SEQUOIA | 13



HealthPlanProgram Design

Mostemployersofferplanoptionsacrossalllinesofcoverage. PPOandHDHPcontinueto bethemostcommontypesofmedicalplans.
CompaniesofferingaHDHPincreased7%

Medical

Dental

Vision

Life

LTD

STD

Benefits offered

84 %

2024SequoiaBenefitsBenchmarkingReport

92 %

95 %

100 %

PPO

99%

HDHP
99 %

HMO

Medical plans offered

EPO 49 %

65 %

83 %

Healthcare

100 %
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PPO Contribution Strategy
Healthcare

Employercontributionto premium EmployeeOnly Employee+Spouse Employee+Child(ren) Employee+Family

Headcount Average Median Average Median Average Median Average Median

1-49 84 % 90 % 69% 75 % 70 % 75 % 65 % 67 %

50-99 84 % 90% 71% 75% 72% 75 % 68% 72%

Note: Contributionpercentageusesstandardcalculation.

Employee Only Employee+Spouse Employee+Child(ren) Employee+Family

25th Average Median 75th 25th Average Median 75th 25th Average Median 75th 25th Average Median 75th

EmployeeCost

1-49 $0 $190 $88 $238 $303 $738 $412 $799 $246 $480

50-99 $0 $171 $91 $213 $285 $642 $396 $636 $230

$603 $347 $689

$523 $347 $547 $452 $1,003 $695 $986

$1,160 $695 $1,218

All $0 $181 $90 $225 $294 $690 $404 $718 $238 $563 $347 $618 $466 $1,082 $695 $1,102

EmployerCost

1-49 $705 $783 $727 $869 $1,052 $1,347 $1,302 $1,656 $966 $1,225 $1,159 $1,477 $1,399 $1,811 $1,769 $2,306

50-99 $676 $760 $727 $851 $1,052 $1,358 $1,333 $1,669 $986 $1,228 $1,185 $1,465 $1,399 $1,842 $1,844 $2,309

All $691 $772 $727 $860 $1,052 $1,352 $1,317 $1,663 $976

2024 Sequoia BenefitsBenchmarkingReport

$1,227 $1,172 $1,471 $1,399 $1,826 $1,807 $2,308
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PPO Plan Design
Healthcare

Most Common Median Average100% offer a PPOplan:
Deductible Individualannualdeductible(in-network) $250 $250 $412

1 plan 16 %

2 plans 23 %

3+plans 61%

Individualannualdeductible(out-of-network)

Familyannualdeductible(in-network)

Familyannualdeductible(out-of-network)

$500 $500 $1,026

$750 $750 $1,156

$1,500 $1,500 $2,531

Maximums Individualout-of-pocketmaximum(in-network) $2,250 $2,500 $3,114

Individualout-of-pocketmaximum(out-of-network) $6,000 $6,500 $6,658

Familyout-of-pocketmaximum(in-network)

Familyout-of-pocketmaximum(out-of-network)

$4,500 $6,000 $6,585

$ 12,000 $13,000 $13,701

Coinsurance Coinsurance(in-network) 10% 10 % 13%

Coinsurance(out-of-network)

Copays Primarycarecopay

Specialistvisitcopay

40 % 40 % 35 %

$20 $20 $19

$30 $30 $30

Emergencyroom copay

Inpatienthospitalcopay(peradmit)

$150 $150 $190

$250 $250 $298

Pharmacy Genericpharmacycopayfor30days(Tier1)

Preferredpharmacycopayfor 30days(Tier2)

Non-preferredpharmacycopayfor 30days(Tier3)

$10 $10 $10

$30 $30 $30

$40 $40 $42
Note:All calculationsincludezeros, exceptout-of-pocketmaximums.
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HDHP Contribution Strategy

Employercontributionto premium

Headcount

1-49

50-99

Note: Contributionpercentageusesstandardcalculation.

Healthcare

EmployeeOnly Employee+Spouse Employee+Child(ren) Employee+Family

Average Median Average Median Average Median Average Median

95% 100 % 85 % 87 % 86 % 88% 83 % 84 %

94% 100 % 83 % 84 % 84 % 87% 81 % 82%

Employee Only Employee +Spouse Employee+Child(ren) Employee +Family

25th Average Median 75th 25th Average Median 75th 25th Average Median 75th 25th AverageMedian 75th

EmployeeCost

1-49 $0 $37 $0 $60 $1 $223 $194 $331 $1 $184 $147 $274 $1 $361 $323 $546

50-99 $0 $42 $1 $74 $91 $236 $216 $339 $83

All $0 $39 $1 $67 $46 $230 $205 $335 $42 $189

$195 $163 $284

$155 $279

$148 $377 $362 $546

$75 $369 $342 $546

EmployerCost

1-49 $555 $624 $666 $740 $996 $1,203 $1,259 $1,502 $869

50-99 $500 $586 $601 $739 $920 $1,122 $1,170 $1,393 $833

$1,067 $1,117 $1,328 $1,344 $1,666 $1,741 $2,089

$998 $1,033 $1,250 $1,261 $1,551 $1,627 $1,972

All $527 $605 $634 $739 $958 $1,162 $1,214 $1,447 $851
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$1,033 $1,075 $1,289 $1,303 $1,609 $1,684 $2,030
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HDHPPlan Design
Healthcare

Most Common Median Average83 % offer an HDHP:
Deductible Individualannualdeductible(in-network) $3,000 $3,000 $2,975

1 plan 48 %

2 plans 45 %

3+ plans ..... 7%

Individualannualdeductible(out-of-network)

Familyannualdeductible(in-network)

Familyannualdeductible(out-of-network)

$3,000 $3,000 $3,578

$6,000 $6,000 $5,937

$6,000 $6,000 $7,115

Maximums Individualout-of-pocketmaximum(in-network) $3,425 $3,425 $3,819

Individualout-of-pocketmaximum(out-of-network) $7,000 $7,000 $8,010

Familyout-of-pocketmaximum(in-network)

Familyout-of-pocketmaximum(out-of-network)

$6,850 $6,850 $7,631

$14,000 $14,000 $16,033

Coinsurance Coinsurance(in-network) 0% 0% 4 %

Coinsurance(out-of-network) 30 % 30 % 32%

Copays Primarycarecopay $30 $30 $26

Specialistvisitcopay $60 $50 $49

Emergencyroomcopay $150 $150 $210

Pharmacy Genericpharmacycopayfor30days(Tier1)

Preferredpharmacycopayfor30days(Tier2)

$10 $10 $10

$30 $30 $30

Note:All calculationsincludezeros, exceptout-of-pocketmaximums.

Afterthe deductiblehasbeenmet for non-preventiveservices.
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Non-preferredpharmacycopayfor30days(Tier3) $50 $50 $46
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HSA Contributions

Offeringandcontributingto anemployee'shealthsavings
account(HSA)continuesto beacommonelement
of medicalplanprovisions. Companiescontributingto
HSAsincreased17%.

98 %

HAS
offered

2 %

55 %

Monthly

Employer
contributions

Annually 3%

HSAcontributionfrequency

Averageannual HSAcontribution

97 %

Healthcare

45 %
Employee only Employee+ Dependent(s)

$1,555 4041 $3,024% Offered - Not offered

Note:BasedoncompaniesofferinganHDHPwithanHSA.

Contribute Do not contribute
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EPO Contribution Strategy

Employercontribution to premium

Headcount

1-49

50-99

Note: Contributionpercentageusesstandardcalculation.

Healthcare

Employee Only Employee +Spouse Employee+Child(ren) Employee+Family

Average Median Average Median Average Median Average Median

89 % 92 % 78% 81 % 79 % 82 % 76% 79 %

89% 92% 79% 81% 79 % 82 % 77 % 80%

Employee Only Employee +Spouse Employee+Child(ren) Employee +Family

25th Average Median 75th 25th Average Median 75th 25th AverageMedian 75th 25th Average Median 75th

EmployeeCost

1-49 $0 $104 $72 $162 $203 $431 $381 $577 $161 $380 $315

50-99 $0 $100 $70 $158 $203 $423 $373 $571 $160 $372 $314

All $0 $ 102 $71 $160 $203 $427 $377

$656 $579 $916

$574 $160 $376 $314 $526 $311 $660 $579 $919

$530

$522 $309

$314 $665 $579 $922

EmployerCost

1-49 $725 $829 $868 $965

50-99 $728 $833 $868 $965

$1,318 $1,555 $1,613 $1,814 $1,190 $1,412 $1,479 $1,659 $1,797 $2,162 $2,238 $2,533

$1,326 $1,562 $1,620 $1,815 $1,197 $1,419 $1,481 $1,659 $1,816 $2,170 $2,245 $2,534

All $726 $831 $868 $965
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$1,322 $1,559 $1,616 $1,815 $1,194 $1,416 $1,480 $1,659 $1,806 $2,166 $2,241 $2,533
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EPO Plan Design

49 % offer an EPOplan:

Healthcare

Most Common Median Average

1 plan 69 % Deductible Individual annual deductible $0 $0 $197

2 plans
3+ plans....

25 %
6% Familyannualdeductible $0 $0 $468

Maximums Individualout-of-pocketmaximum $2,000 $2,000 $2,480

Familyout-of-pocketmaximum $4,000 $4,000 $4,958

Copays Primarycarecopay $15 $15 $20

Specialistvisitcopay $30 $30 $37

Inpatienthospitalcopay(peradmission) $250 $250 $290

Pharmacy Genericpharmacycopayfor30days(Tier1) $10 $10 $10

Preferredpharmacycopayfor30days(Tier2) $20 $20 $24

Non-preferredpharmacycopayfor30days(Tier3) $40 $40 $42
Note:All calculationsincludezeros, exceptout-of-pocketmaximums.
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HMO Contribution Strategy

Employercontributionto premium

Headcount

1-49

50-99

Note: Contributionpercentageusesstandardcalculation.

Healthcare

EmployeeOnly Employee+Spouse Employee+Child(ren) Employee+Family

Average Median Average Median Average Median Average Median

95 % 100 % 84 % 85 % 86 % 87 % 82 % 82%

95 % 100% 86 % 86% 87 % 88 % 83 % 84 %

Employee Only Employee+Spouse Employee+Child(ren) Employee+Family

25th Average Median 75th 25th AverageMedian 75th 25th Average Median 75th 25th AverageMedian 75th

EmployeeCost

1-49 $0 $36 $0 $59 $62 $236 $221 $337 $36

50-99 $0 $34 $0 $61 $65 $212 $198 $319 $48 $ 159

$169 $155 $241 $118

$93

All $0 $35 $0 $60 $63 $224 $210 $328 $42

$384 $362 $547

$145 $231 $343 $319 $523

$ 164 $150 $236 $ 105 $363 $341 $535

EmployerCost

1-49 $505 $626 $605 $721 $927 $1,219 $1,163 $1,433 $787 $1,024

50-99 $546 $641 $618 $721 $1,013 $1,272 $1,232 $1,459 $864

$981 $1,198 $1,246 $1,666 $1,600 $1,988

$1,071 $1,039 $1,234 $1,361 $1,740 $1,684 $2,024

All $525 $633 $612 $721 $970 $1,246 $1,197 $1,446 $826 $1,048 $1,010 $1,216 $1,304 $1,703 $1,642 $2,006
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HMO Plan Design
Healthcare

65 % offer an HMO plan: Most Common Median Average

Deductible Individual annual deductible $0 $0 $63
1 plan 23 %

2 plans 24 % Familyannualdeductible $0 $0 $126

3+plans 53 %
Maximums Individualout-of-pocketmaximum $1,500 $2,000 $2,398

Familyout-of-pocketmaximum $3,000 $4,000 $4,812

Copays Primarycarecopay $15 $15 $20

Specialistvisitcopay $30 $30 $26

Inpatienthospitalcopay(peradmission) $250 $250 $295

Pharmacy Genericpharmacycopayfor30days(Tier1) $10 $10 $8

Preferredpharmacycopayfor30days(Tier2) $25 $25 $26

Non-preferredpharmacycopayfor30days(Tier3) $20 $20 $24

Note:All calculations include zeros, exceptout-of-pocket maximums.
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Dental Contribution Strategy

Employercontributionto premium

Headcount

1-49

50-99

Note: Contributionpercentageusesstandardcalculation.

Healthcare

EmployeeOnly Employee+Spouse Employee+Child(ren) Employee+Family

Average Median Average Median Average Median Average Median

83 % 86 % 73 % 75% 72 % 72 % 70% 70%

83% 85 % 72% 75 % 70% 74 % 68 % 71%

Employee Only Employee+Spouse Employee +Child(ren) Employee +Family

25th Average Median 75th 25th Average Median 75th 25th Average Median 75th 25th Average Median 75th

EmployeeCost

1-49 $0 $9 $6 $18 $13 $31 $28 $49 $20 $45 $40 $70 $31 $68 $63 $102

50-99 $0 $11 $7 $18 $14 $33 $28 $51 $19 $42 $36 $63 $31 $65 $57 $97

All $0 $10 $7 $18 $ 14 $32 $28 $50 $20 $43 $38 $67 $31 $66 $60 $ 100

EmployerCost

1-49 $46 $53 $55 $61 $76 $94 $96 $111 $87 $109 $110 $129 $123 $153 $155 $182

50-99 $40 $47 $48 $57 $66 $82 $84 $99 $77 $96 $98 $117 $109 $135 $139 $ 164

All $43 $50 $51 $59 $71 $88 $90 $105 $82 $103 $ 104 $ 123 $116 $ 144 $147 $173
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Dental Plan Design
Healthcare

99% offer a dental plan : Most Common Median Average

1 plan 28 % Deductible Annualdeductible(in-network) $50 $50 $49

2 plans 67 %
Annualdeductible(out-of-network) $50 $50 $51

3+ plans 5 %

Maximums Annualmaximum(in-network) $1,500 $1,750 $3,537

82% offer orthodontia : Annualmaximum(out-of-network) $1,500 $1,750 $1,980

$2,000 $1,500 $1,441Orthodontia Maximum
Adult & child 61 %

Child only 39 % Coinsurance% fordiagnostic/preventive

% for basic

% for major

100 % 100 % 100 %

90% 90% 90 %

60 % 60 % 50 %

% for orthodontia 50 % 50 % 50 %

*Allof thevaluesfor orthodontiacoinsurancewere0% or50%. Asaresult, theaverageisequallybetweenthosetwo numbers.

2024 Sequoia BenefitsBenchmarkingReport SEQUOIA | 25



Vision Contribution Strategy

Employer contribution to premium

Headcount

1-49

50-99

Note: Contributionpercentageusesstandardcalculation.

Healthcare

Employee Only Employee+Spouse Employee+Child(ren) Employee+Family

Average Median Average Median Average Median Average Median

91 % 100 % 81 % 83 % 80 % 83 % 77 % 80 %

90% 100% 79% 83 % 79% 83% 75% 80 %

Employee Only Employee+Spouse Employee +Child(ren) Employee +Family

25th Average Median 75th 25th Average Median 75th 25th Average Median 75th 25th Average Median 75th

EmployeeCost

1-49 $0 $1 $0 $1 $1 $3 $3 $5 $1 $3 $3 $5 $2 $6 $6 $10

50-99 $0 $1 $0 $1 $1 $3 $3 $4 $1 $3 $5 $2 $7 $6 $9

All $0 $1 $0 $1 $1 $3 $3 $5 $1 $3 $3 $5 $2 $7 $6 $10

EmployerCost

1-49 $7 $9 $10 $11 $11 $15 $15 $18 $11 $15 $15 $18 $17 $23 $23 $28

50-99 $7 $9 $9 $11 $10 $14 $ 14 $17 $10 $14 $14 $17 $16 $21 $21 $27

All $ 7 $9 $9 $11 $11 $ 14 $15 $17 $11 $14 $15 $ 18 $ 17 $22 $22 $27
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Vision Plan Design

99% offer a vision plan :

1 plan
2 plans

Healthcare

Most Common Median Average

Copays Exam copay $10 $10 $10

97 % Materialcopay $25 $25 $23

3 %
Maximums Frame maximum $130 $130 $ 141

2024 Sequoia BenefitsBenchmarkingReport

Lens maximum

CoverageFrequency Exams

Frames

Lenses

$130 $130 $140

12 months

100 %

24 months

0%

37% 63%

100 % 0%

Contact lenses 100 % 0 %
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Self -Funded Programs
Healthcare

Fewcompaniesthatareunder100employeesself-fund benefits, butsomecompaniescloseto the 100employee-markbeginningexploring
self-funding, typicallystartingwith1-2benefits.

88%

2024Sequoia BenefitsBenchmarkingReport

Self -funded Benefits

None of the above

Short-termdisability

Vision

Dental

Medicalandpharmacy

6% 5% 5% 6 %
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Self-FundedPrograms: MedicalStop-LossCoverage

50 %

Stop-LossCoveragefor Self-fundingMedical

18%

9%

09%
64%

% None

Stop-LossCarvedOut

2024 Sequoia BenefitsBenchmarkingReport

% IndividualStopLoss Lessthan $150,000

% AggregateStopLoss
% Both

IndividualStop-LossDeductibleAmount

$150,000 $249,999 25%

Yes
50 % More than $550,000 25 %

% No

50%

Healthcare

Note: optionswith0% notshown.
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Self -Funded Programs: The First Year

Overone-third ofcompaniesmadeachangeto theirplanduringthefirstyearof self-fundingat leastonebenefit.

Enhancedplans

Changednetwork/claims administrator

Carvedout stoploss 5%

2024 Sequoia BenefitsBenchmarkingReport

None of the above

18%

23 %

68%

Healthcare
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Self-FundedPrograms: Workload

Ofthe50% of companiesthatassessedtheeffort
involvedin implementingaself-fundingprogram, roughly
one-third stated the increaseinworkload was minimal.

2024 Sequoia BenefitsBenchmarkingReport

Additionalworkloadonteamsafter implementingaself-
funded benefit

4 %

Significant
4 %

Moderate

13 %

Minimal

Unsure

17%

29%

33%

Healthcare

HR Team

Finance Team

50 %

50%
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Self-FundedPrograms: Motivations and Concerns
Healthcare

Althoughfinancialriskandrewardarealwaystopofmindwhenself-funding, flexibilityandfinancialsavingsarethebiggestmotivationsfor
startups.Thebiggestobstaclesto self-fundingisknowingwhereto start.

Motivations

Programflexibility

Potentialfinancial savings

Improvedemployeeexperience

Improvedadministrativeexperience

Increased transparency 33%

2024 Sequoia BenefitsBenchmarkingReport

44 %

Concerns

Unsureofwhat the processentails78 %

78 %
Administrationmanagement

Largeclaims 44 %

56 %

Economicuncertainty/ inflationarymarket 44 %

Financial risk

Headcountchangesat ourcompany 22%

44 %

56 %

67%
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Self -Funding: First Programs
Healthcare

Mostcompaniesarebeingconservativewithhealthcare-relatedchanges, asindicatedbyonly2%of participantsconsideringself-fundinga
benefit in the next 24 months .

Companiesconsidering self-funding at least
one benefit in the next 12-24 months

2024 Sequoia BenefitsBenchmarkingReport

Benefitsthat companiesareconsidering
for self-funding.

Short-term disability 2%

Vision 1%

Dental 1%

2%
Medicalandpharmacy 1%

None of the above 98 %
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Family-FormingBenefits: CoveredServices
Healthcare

Atthissize, companiesarejustbeginningto consideradditionalemployeebenefits, suchasfamily-formingbenefits.Typically, thesebenefits
becomemoreprevalentonceacompanyreachesthe 100-employeemark.

Companiesofferinga
family-formingbenefit

2-49 Employees 50-99 Employees

Diagnosticfertilityservices. 11 % 16%

Advancedfertility* 6% 18%

Fertilitypreservation/eggfreezing** 5% 8%

17%
Surrogacy 0% 6%

Adoption 0% 6%

Nocoverageoffered 87 % 80%

Note: Companiesofferingatleastonebenefit.

%of companiesofferinga family-formingbenefit

includescompanieswith2-99 employees

2024 Sequoia BenefitsBenchmarkingReport

* (e.g., IVF, GIFT,ZIFT, ART)
** Notmedicallynecessary
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Fertility Benefits
Healthcare

Nearlyhalf ofthecompaniessurveyedrequireamedical
diagnosisfor coverage, acommonrequirementfor family-forming
benefitsofferedthroughmedicalproviders.

Atthisstageingrowth, companiesusetheresourcesalready
availableto them, suchastheirmedicalandprescription
providers .

Who is eligible for fertility benefits

50 % All benefits-eligibleemployees

Onlythoseenrolledinmedical
Our medical / Rx administrator50 %

Requiresdiagnosisor medical necessity

42 %a
35 %

2024Sequoia BenefitsBenchmarkingReport

22 %

% Yes

No

Unsure

How the benefit is managed

Athird-partyspecialtyvendor 22%

78%
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Fertility Benefits : Annual Maximum

Companies with an annual maximum

Lessthan $10,000

$10,000 $19,999

32 %(
2024 Sequoia BenefitsBenchmarkingReport

Annual maximum

$50,000 $59,999 12%

More than $60,000

Note: $30,000-$39,999and$40,000- $49,999dueto0%responses.

25 %

25 %

Healthcare

38 %
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Fertility Benefits : Lifetime Maximum

Lifetime maximum

Companies with a lifetime maximum

Lessthan $10,000 17 %

$10,000 $19,999 17%

48 % $20,000 $29,999

2024 Sequoia BenefitsBenchmarkingReport

$50,000 $59,999 8%

More than $60,000 25 %

33 %

Healthcare
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Fertility Benefits: Cycle Limit

Companieswith acyclelimit

28 %

2024 Sequoia BenefitsBenchmarkingReport

Cycle limit

1 cycle 29%

2 cycles 14%

3 cycles 29%

4 cyclesor more 29%

Healthcare
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Fertility Benefits : Surrogacy

Mostcompanieswhooffersurrogacybenefitsimposea
lifetimemaximum(60%), ratherthanaper-child
maximum(40%). Roughlyhalfofferamaximumbenefitof
$5,000 to $9,999.

Type of max

40 %O
2024 Sequoia BenefitsBenchmarkingReport

60%

Lifetime

Maximum benefit

Lessthan $5,000 20%

$5,000 $9,999 40 %

Per child $20,000 $29,999 20%

Morethan $40,000 20 %

Note:Value reflect benefitswith lifetime orperchild max.

Healthcare
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Fertility Benefits: Adoption

20%

Type of max

2024 Sequoia BenefitsBenchmarkingReport

% Lifetime

Maximum benefit

Lessthan $5,000 20%

% Per child $5,000 $9,999 40 %

$10,000- $19,999 20%

80%

$20,000- $29,999 20 %

Healthcare

Note:0%responsesformorethan$30,000
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Medical Plan Enhancements

Only23% of companieshavemedicalplanswithat
least one enhancement in 2024. The most common

enhancementwascoveragefororthotics(12%).

2024 Sequoia BenefitsBenchmarkingReport

Coveragefor orthotics 12 %

Enhanced out-of-network mental health 8%

Coveragefor hearingaids 7 %

Coveragefor alternativebirths 3%

None of the above

Healthcare

77 %
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Gender Affirmation Benefits
Healthcare

Gender affirmation benefits offered
Theprevalenceofgenderaffirmationbenefitsdidn'tchangefrom2023.
Ofthosewhoofferthebenefits, 71%coveronlywhat'sofferedbytheircarrier
or standardcoverage.

6%

Requiremental health certifications
or letter for care

Fully-insured, offersonlywhat's
includedbythe insurancecarrier

45 %
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Fully-insuredwithsupplementalHRA
for enhancedgenderaffirmation

services
18%

82%
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Gender Affirmation Benefits : Plan Coverage
Healthcare

Ofthosewhodoofferthebenefits, mostcovergenderaffirmationservicesandcareforadultsratherthanyouth. Butwhenthey'reoffered, even
primarilythroughcarrierservices, coveragecanrivalthatof largercompanieswithenhancedplans.

Genderaffirmationsurgeryforadults

Hormonetherapy for adults

Gender-affirmingcareforyouth

Travel to another state or center of excellence *

Hormonetherapyforyouth

Cosmeticbasedsurgery

Non-surgicalcosmetics 9%
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18%

36%

36%

55 %

64%

91%

* If care is not available in state of residence .
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Life Plan Design

Coverage MultipleofSalary

Flat Amount

% of Companies

27%

40 %

33%Both

67 %Multiple of Salary 1x Salary

24%2x Salary

7%3xSalary

Flat Amount

Maximum Amount

4xSalary

$50,000

$25,000

$250,000

$500,000

Note:minimum oftwo most reportedvaluesshownfor flat amountand maximumamount.
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1%

86 %

10%

34 %

11%

Healthcare
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Short-Term Disability Plan Design
% of Companies

95 %EliminationDays(Accident) 7 days

8 days

14 days

EliminationDays(Illness) 7 days

8 days

2%

2%

94%

2%

14days 1%

Maximum Weeks Covered 12 weeks 78%

26 weeks 17%

13 weeks 3%

SalaryCovered 60% 98 %

67%* 1%

Maximum Weekly Amount $2,500 77 %

$1,250 10%

$1,500 5%

*66.67 included

Note: onlyreportingtop threeofeachcategory

2024 Sequoia BenefitsBenchmarkingReport

Healthcare
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Long-Term Disability Plan Design

90 daysElimination Days

SalaryCovered

180days

60 %

67%*

% of Companies

79 %

21%

98%

2%

Maximum Monthly Amount $12,000 82 %

* 66.67 included .
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$10,000 8%

$6,000 5%

Healthcare
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Wellbeing Benefits: Plan Offerings
Wellbeing

Wellbeingbenefitscontinueto increaseyear-over-yearandarebecomingacoreoffering.Thebenefitswiththebiggestincreasessince2022are
emotionalwellbeing(+22%)andfamilywellbeing(+28%).

EmotionalWellbeing

17%
22%

0
61%

% Formalwellbeingprogram
PhysicalWellbeing 64%

% Offerwellbeingbenefits,
but no formal program

% Nowellbeingbenefits
offered

FinancialWellbeing 62%

2024 Sequoia BenefitsBenchmarkingReport

FamilyWellbeing 61%

91%
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Wellbeing Benefits Strategies in 2024

Approximatelyone-thirdofcompaniesexpandedtheirwellbeingbenefitsin2024.Only12%ofcompaniesarereducedoreliminatedthe
wellbeingbenefitstheyoffered.

Wellbeing Benefits Strategy in 2024

30 % 57 % 6% 6%

Wellbeing

Will expand
wellbeingbenefits

Will maintain current

wellbeingbenefits

Will reduce

wellbeing benefits
Will eliminate

wellbeingbenefits

2024 Sequoia BenefitsBenchmarkingReport SEQUOIA | 49



EvaluatingWellbeing Benefits

Mostcompaniesbasethesuccessof their wellbeing
programsonparticipationorutilization(75%) and
employeefeedback(73%), ratherthanonhealthor
claims data (10%).

Howdoyoumeasurethesuccessofyourwellbeingprogram?

Participationorutilization

2024 Sequoia BenefitsBenchmarkingReport

Employeefeedback

Employeeattraction/ retention

Health / claims data 10 %

None of the above 7%

35 %

Wellbeing

75 %

73 %
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Wellbeing Programs: Communication and Engagement
Wellbeing

Mostemployersshareinformationaboutwellbeingprogramsduringopenenrollmentandnew-hireorientation(72%), onSlackorTeams
(68%), andviainternalnewslettersoremails(55%). New-hireeducationaboutwellbeingbenefitsisthemostpopularprogramfeature(56%).

Howwellbeingprogramsarepromotedto employees Wellbeingprogramfeatures

OpenEnrollment/NewHireOrientation 72%
Newhirewellbeingbenefitsoverview

Annualwellbeing/pulsesurveys
Slack /Teams

Internal newsletters / emails

68 %
Engagementevents

55 %

Intranet

In-app messages 11 %

Other 2 %

In-office digitalscreens 2%

Print / home mailers 1%

None of the above 4 %

29%

56 %

51%

35 %

Written communication strategy 24 %

Definedbudgetproposal 15%

Yearlycalendar 13%

Wellness fair /week 9%

Charter/mission statement 9%

Documentedmeasurablegoals 7%

Wellnesschampions 5 %

None of the above 20%

2024 Sequoia BenefitsBenchmarkingReport SEQUOIA | 51



Wellbeing Benefits Budgets

Thenumberofcompanieswithawellbeingbudgetdecreased8%from2023(29%).Companieswithlessthan100employeesstartwith
smallerbudgetsthatincreaseasthecompaniesgrow.

Haveadedicatedwellbeingbudget

21%

2024 Sequoia BenefitsBenchmarkingReport

81 %

Projected2024wellbeingspend

16%

3%

Wellbeing

Lessthan $50,000 $50,000 - $200,000 Over$200,000
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Lifestyle SpendingAccounts
Wellbeing

Currently, it doesn'tappearthatcompanieswithfewerthan100employeesareinterestedinaddinganLSAto theirbenefitspackage. Butthe
4%ofcompaniesthatoffera lifestylespendingaccount(LSA) provideanannualamountaboveaveragecomparedto largercompanies.

Employeesreceivea medianof

$1,600annuallyfortheirLSAs.

2024 Sequoia BenefitsBenchmarkingReport

Prevalence of LSAs

Offered 4%

Consideringaddinginthenext12months 11%

No, andnot considering 85 %
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Physical Wellbeing

Physicalwellbeingprogramscanhelpimproveemployee
healthand reducehealthcarecosts. Mostcompaniesare
focusedongymmembershipreimbursements(58%) and
thingspeoplecancompleteontheirowntime, suchas
fitnesschallenges(51%) andvirtualprograms(32%).
Gymmembershipreimbursementshavedeclined26%
sincelastyear.

2024 Sequoia BenefitsBenchmarkingReport

PhysicalWellbeingBenefitsOffered

Gymmembershipreimbursement

Fitnesschallenges(e.g., stepschallenge)

Virtualfitnessapps(e.g., Peloton,Aptiv) 32%

Onsite/virtual fitness classes 27 %

51%

Wellbeing

58 %
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Wellness Stipends

Wellnessfund througha carrier 52 %

22%

Wellnessstipendthroughcompany

20 %

Throughcarrier

39%

9%

$5,000 - $19,999 $20,000 - $49,999Lessthan $5,000

Note:Stipendofferedthroughcompanyiseithermanagedinternallyorthroughavendor.

3%

Throughcompany

30 %

20%
17%

3%

23%

Wellbeing

3%

Lessthan $200 $200- $299 $300 - $499 $500 - $749 $750- $999 $1,000 $1,500 Morethan $1,500
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Emotional Wellbeing Benefits
Wellbeing

Tosupportmentalhealth, companiesareexploringlow-costsolutions, suchaswellbeingworkshopsandcompanywidementalhealthdays.

EmployeeAssistanceProgram(EAP)

Wellbeingworkshops/webinars

Meditationapp

Offer | Offering in the next 12months | Not Offered

43 %

41 %

EnhancedEAP/thirdpartytherapy
provider

34 % 4 %

88 %

7 %

8% 49%

62%

Company-widementalhealthdays 32 % 10% 58 %
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52 %

1% 10 %
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Clinical Therapy Sessionswith EnhancedEAP

60% ofemployerswithanenhancedEAPofferclinical
therapysessions, withtwo-thirds covering1to 5 sessions.
per year .

60%

EnhancedEAPscovering
clinical therapysessions

O
40 %

2024Sequoia BenefitsBenchmarkingReport

% Covered

% Not covered

1-5

9-12 15%

13+ 11%

Annual sessions covered

Note: 0% of respondentsoffer6 - 8 annualsessions.

Wellbeing

74 %
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Financial Wellbeing Benefits

Startupsarefocusedonincentivizingemployeesthroughprofit-sharingandequityprograms(59%), aswellasprovidingopportunitiesto
expandtheirskillsthroughaprofessionaldevelopmentallowance(53%).

Profitsharing/equity program

Professionaldevelopmentallowance

Financial education

Offer | Offeringin the next 12months | NotOffered
59 % 1% 40 %

47 %

Employeediscountprogram 41 %

Tuition reimbursement 21% 2%

1:1 Financial Planner 17 % 6%

Studentloan repayment 4 % 4 %

529plan 4% 1%

Emergencysavingsaccounts 0% 3%

2024SequoiaBenefitsBenchmarkingReport

53 %

5%

8%

4 %

92 %

94 %

97 %

77%

77 %

54%

43 %

45 %

Wellbeing
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Employees' Top FinancialConcernsin 2024

Employeesarethinkingabouthowthey'llpayforthepresentandthefuture,withconcernsaboutthecostof living(91%), retirement
planning(57%), andsavingforlifeevents(46%), suchasstartingafamily, toppingtheirlist.

Cost of living

Planningfor retirement

Savingfor life events

Understandinginvestments

Debt management/reduction

Handlingemergencyexpenses/hardships

Loanrepayment 13%
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25 %

24 %

23 %

46 %

57 %

Wellbeing

91%
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FamilyWellbeing Benefits

FamilywellbeingbenefitsfocusonplanningforstartingafamilyandpayingfordependentcarecoststhroughanFSA.

DependentCareFSA

Familyperks(i.e.SNOO, babygifts)

Offer | Offering in the next 12months | Not Offered

40 %

Familyplanningsupport 25%

Onlinecaremembership 22 % 1%

Petcare(e.g., back-up care) 12% 3%

Elder care assistance 8% 1%

Backupcaredays 6% 1%

Childcarestipends/reimbursements 3% 0%
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3%

2%

89%

91 %

93%

97%

85 %

72%

77 %

58 %

11%

Wellbeing
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What'sStoppingEmployersfrom
Implementing Wellbeing Programs

Wellbeing

Althoughlessthanaquarterofcompanieshaveissuesgainingleadershipsupportforwellbeingbenefits, startupsstrugglewithlimited
budgetsandbandwidthfor implementation.Also, over50%ofcompaniescitedtheirsizeasafactor, believingthere'slessvalueinwellbeing
benefitsfor companieswith fewerthan 100employees.

Companysize

Lackof budget

Lack of bandwidth

Employeeshaven'texpressedaneed

Challengesofadispersedworkforce

Not sure where to start

Lackof leadershipsupport
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19%

26%

28%

35 %

49 %

51%

51 %
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Wellbeing

Challengesin Developing andMaintainingWellbeing Programs

Startupslookingto attracttoptalentbyexpandingbeyondcorebenefitsusuallystartwithwellbeingbenefits. Manystartwiththemostbasic
wellbeingbenefitsandexpandovertime. However, aswe'veseen, budgetandbandwidthareobstaclestoexpandingwellbeingbenefits.

Low/no budget

Bandwidthto executeandmaintainthe program

Challengesofadistributedworkforce

Lowparticipationandengagement

Employeeshaven'texpressedaneed

Leadershipsupport

Not sure where to start 11%
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22%

31%

47 %

53 %

64 %

72%
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Leave Strategy
PeoplePolicies

Despiterisingcosts, mostcompanies(95%) aren't
consideringreducingleavebenefitsinthenext12months.

Leavepolicieshavebecomea staplefor attracting
employees. Nearlyaquarter(19%) areconsideringincreasing
their leave benefits in the next 12 months .

Yes , 5%

Companiesconsideringcutting
leave benefits to reduce costs
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No, 95%

Companiesconsideringincreasingleave
benefits to attract and retain employees

Yes, 19%

7
No, 81%
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Leave Policies
PeoplePolicies

Companieswithlessthan100employeesarefocusingonthreetypesof leave: paidtimeoff(100%), parentalleave(94%), andbereavement
leave(75%). However, somecompaniesarebuildingoutsegmentedleavebeyondthecorepolicies.

Paid time off

Parental leave

Bereavement leave

Caregiverleave

Volunteer leave

Sabbatical leave 11 %
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20%

24 %

75%

94 %

100 %
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Paid Time Off (PTO) Policies

AmongcompaniesthatdifferentiatePTOpoliciesforexemptand
non-exemptemployees, thoseofferingunlimitedPTOofferit
primarilytoexemptemployees. 100%ofexemptemployeeswithout
unlimitedPTOhaveseparatePTObalances.

Companiesthat differentiate PTOpolicies
for exempt and non-exempt employees

2024 Sequoia BenefitsBenchmarkingReport

32 %

PeoplePolicies

Exempt Non-exempt

86 %
Unlimited PTO

14 %

Accrued
14 %

0%
Front -loaded

17%

36%

100 %

64 %

79 %

0%

PTO bank Separatebalances
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PTO: Bank Days

Employeeswith aPTObankareseeingminimalincreasesovertime.Whentheirtimeoff doesincreasethe changeis minimal,
approximately1-2 days.

20 20
19 19

Years of service 1year
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Fullypaiddays

22
20

23

20

3 years 5 years 10years

PeoplePolicies

Average

Median
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PTO: Separate Balancesand Days
PeoplePolicies

WhenemployeesaccrueseparatebalancesforvarioustypesofPTO,vacationdaysincreaseovertime,whilesickandpersonaldaysstaythe
same.ThereisminimaldifferencebetweentheamountoftimeofferedforaPTObankandseparatePTObalances.

18
18

Years of service

8

1year

1
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8

3 years

Averagefully paiddays

1

20

8

5 years

1

21

8

10years

Vacation

Sick

Personal

1
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PTODays& Paid Holidays
PeoplePolicies

Companiesofferanaverageof 12paidholidaysannually,
inadditionto paidtimeoff.Veryfewcompaniesofferpaid
floatingholidays.

Paid Holidays

New Year's Eve

NewYear's Day

MartinLutherKingJr.Day

President'sDay

GoodFriday

% of companies

56%

99%

89 %

81%

10%

Memorial Day 98 %

Juneteenth 81%Paidfloating holidays
WeekofIndependenceDay(July4th) 4%

IndependenceDay(July4th) 98%
79%

Labor Day 98 %

IndigenousPeople'sDay 36 %

ColumbusDay

Election Day

Veterans Day

Thanksgiving

DayafterThanksgiving

8 %

8%

42%

100 %

92%
11 %

5% 5 %
Christmas Eve 63%

Christmas 100 %

Week between Christmas and New Year's 34 %0 days 1 day 2 days 3+ days
Employee'sbirthday 7%
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Parental Leave Program Design

82% of companiesofferleaveplansbeyondtheminimum
requirements.Andaquarterof companiesrequire12
monthsof servicefor eligibilityforparentalleave.

82 % offer aparentalleaveplan beyondthe
minimumstatutoryrequirements

41 %

Parentalleaveeligibility

27 %

18%
13 %

1%

Uponhire 3 months 6 months 12 months 24 months

2024Sequoia BenefitsBenchmarkingReport

PeoplePolicies

55 %

Companiesofferingthe samepolicy
to birthing and non-birthing parents

O
45 %

Samepolicy

% Differentpolicies
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Paid Parental Leave
PeoplePolicies

Birthingparentsreceivemoreweeksoffullypaidleavethannon-birthingparentsincompanieswithseparatepolicies— averaging12weeks
vs. 8weeks, respectively. Mostcompanieswhoofferthesamepolicyto birthingandnon-birthingparentsoffer11to 15weeksoffullypaid
leave.

Medianfully paid weeks

12 weeks
Birthingand non-birthing

12 weeks
Birthingonly

8 weeks
Non-birthingonly

28 %

15 %14 %

8%
5 %

1 - 4 weeks

Fullypaidweeks

54 %

47 %

65 %

19% 20 %

14 %

Birthing& non-birthing

% Birthing

Non-birthing

6%
3% 1% 0%

5 - 10 weeks 11-15 weeks 16 20 weeks Over 20 weeks
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Note: fullypaid 100%ofsalary. Beyondstatutoryrequirements
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Parental Leave: Additional Design

New-parentbenefits
Outsideofparentalleave, 38%ofcompaniesalsohavea
return-to-workprogramfor newmothers, whichoften
includesatransitionperiodwith flexibleor reducedwork
hours .

Outsideofofferingagift,38%of companiesareoffering
flexible/reducedhoursto newmotherstransitioningback
to workafterparentalleave.

Companyparentgroups, eitherin-personorvirtual

Specialassistancereturningto theworkplace

Lactationroom(s) for pumping* 16%

Parentingclassesor adviceservices. 8%

6%

5 %

Cashgift at the timeof birth 5%

Accesstovirtualprofessionalconsultations** 3%

Careprogramsorcredits 2%

38 % offer a return-to-work
program for new mothers

Elderlycareassistance

In-personprofessionalservices*

1%

*** 1%

Accessto backupchildcare

Servicesfor specialneedschildren

1%

1%

None of the aboveReturn-to-work programbenefits % of companies

47%Babyshowergift

Flexible / reduced hours *

Supportprograms(e.g.,Cleo)

Meal assistance

* For a limited time .
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38%

7%

5 %

PeoplePolicies

*Wherenotalreadyrequiredbylaw.
** Lactationconsultants, nurses, and doulas.
*** Nurses and doulas .

73 %

82% manageleave
internally

18% use a leave-
management system
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Caregiver Leave

Ofthe24%ofcompanieswithacaregiverleavepolicy, approximatelyhalf(45%)offerupto threeweeksoffat100%salary. 50%ofthe
caregiverleavepoliciesoffereligibilityto employeesuponhire.o

Uponhire

1 month 2%

3 months 7%

6 months 14%

12 months

Caregiverleave eligibility
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50%

45 %

Fullypaidweeks

PeoplePolicies

27 % 27 %

27%

1 - 3 weeks 4 - 7 weeks 8 - 12 weeks
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Volunteer Leave

Companiesaregettingemployeesinvolvedwithcharitiesprimarily
throughcommunityevents(41%), ratherthanthroughdonations.

67% Fullypaiddays

1-2 days

15 %
12%

6%

3-4 days 5-6 days 7+days
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PeoplePolicies

Companycharityinvolvement

Community events

Opportunitieswith specificcharity

Internal fundraisers

Companymatchingforcharitydonations

Payrolldeductionsfor charitydonations

None of the above

41 %

38%

24 %

14%

3%

43 %

41% ofcompaniessponsororpartner
with charitableorganizations

Companieswith a matchinggift programwill

matchup to anaverageof $1,100 per year
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Bereavement Leave

32% of companiesdifferentiatebereavementleavebased
ontypeof relationship. Two-thirds ofthosecompanies
coverup to 5 days.

Paid days

68%

20 %

2%

PeoplePolicies

Relationshipscoveredby policy

Child 100 %

Parent 100 %

Spouse/Partner

Sibling

Grandparent

100 %

95 %

91%

Parent -in -law

Grandchild

88 %

83 %

Aunt / Uncle 66 %

Niece/Nephew 58 %

Cousin 55 %

Thosein loco parentis 39%

9%
Personal friend 39%

Familyfriend 39%

Pets 25 %
1 - 5days 6-10 days 11-15 days Over15days
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BereavementLeave for Reproductive Loss

66% of bereavementpoliciescoverreproductiveloss.

Manyof thosecompanies(91%) makethepolicy
availableto non-birthingparentsandroughlyhalfextend
thepolicyto adoptiveparents.

66 %

of bereavementpoliciesapplyto
reproductive loss
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Birthingparent

Non-birthingparent

Adoptiveprimarycaregiver

Eligibility by relationship

56 %

Adoptivesecondarycaregiver 51 %

100 % 97 %

53%
45 %

PeoplePolicies

91%

100%

3%

Miscarriage Stillbirth Failedadoption Failedfertility Failed surrogacy
treatments
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Sabbatical Leave

Ofthesmallpercentage(11%) ofcompaniesthatoffer
sabbaticalleave,themajority(65%) provide13+weeks
fullypaid. Companiesarerequiringaminimumof4years
beforeemployeesareeligiblefor sabbaticalleave.

90 % ofcompaniesallow
employeesto stay ongroup health
insurance while on sabbatical leave

24%

Sabbaticalleaveeligibility

4 years 13%

5 years

Over 5 years 25 %

Fullypaidweeks

12 %

65%

1 - 4 weeks 8 - 12 weeks 13+ weeks
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63 %

PeoplePolicies
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Retirement Plans and Eligibility

52%ofcompaniesallowpart-timeemployees.Overhalf
ofcompaniesallowemployeesto participateuponhire.

Companiesallowingpart-timeemployeesto
participate in their retirement plan .

52 %

2024 Sequoia BenefitsBenchmarkingReport

48 %

Uponhire

Servicerequirementsfor participation

1 month 14 %

% Eligible 2 months 2%

Noteligible

3 months

6 months

1 year

2%

9%

24 %

50 %

Retirement
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Plan Design and Participation

Plantypesoffered

Retirement

Retirementplanparticipationcontinuesto increaseascompanies
prioritizeemployeefinancialwellbeing.Companieswith75- 99%
planparticipationincreased11% from2023.84 % Roth(post-tax)

28 % additional after-tax (non-Roth) 100 % 4 %

75-99 %

30 % self -directed brokerage

20% ESGfunds
50-74 %

25-49 % 10%

6 % nonqualifieddeferredcompensationplan < 25% 2 %

2024Sequoia BenefitsBenchmarkingReport

23%

Plan participation rates

61 %
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Deferred Bonuses

Ofthe36%of companiesthatallowemployeesto defer
bonuscompensation, 95% don'tlimitthetypesof
bonuses that can be deferred.

36 %

allow employees to defer bonus
compensation
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5%

95 %

Retirement

limit the types of bonuses
that can be deferred

allow employees to defer
all bonus types
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Matching Contributions

46 % offer a contribution
match

5% increasedtheirmatchinthepast12months

1% decreasedtheirmatchinthepast12months

51 %

Match type
21%

Retirement

% Safe Harbor

% Discretionary

% Stated

28%

5% are adding a match in the
next 12 months 82%

When match is 100% vested

3% stoppedoffering a match
in the past12months

5% 5% 4 %

35 % of plans have a" true
up" provision

2% 2%

Immediately 1 year 2 years 3 years 4 years 5+ years
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Matching Contributions for Bonuses
and Commissions

74% of companiesconsiderat leastone bonustype eligible
for amatchingcontribution.

69% of companiesconsidercommissionseligiblefor a
matchingcontribution.

Companiesthat consider bonuses as eligible
compensationfor matchingcontributions

Yes, for all
bonus types ,

71%

2024 Sequoia BenefitsBenchmarkingReport

Yes, for certain
bonus types ,

3%

No, 26%

Retirement

Companiesthat consider commissions as eligible
compensationfor matchingcontributions

Yes, 69%

No, 31%
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Match Rate

Companiesstronglyfavorusingapercentageforthematcheffectiverateinsteadofaflatdollaramount. 72%ofcompanieshaveamatch.
effective rate of 3-4 %.

5 % 5%

1% 2%

Averagematch effective rate =3.8%
Median match effective rate =4.0 %
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26%

Match rate

46 %

14 %

4 %

3% 4% 5% 6%

Retirement
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Maximum Dollar Match Contribution

21% ofemployershaveamatchceiling 18% haveaflatdollarmatch

Maximum dollar amount

17 % 17%

8 % 8% 8%

$1,500-$1,999

Note: Rangeswith0%responsenotshown.
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42 %

$2,000-$2,499 $3,000-$3,499 $4,000- $4,999 $7,000-$7,999 $ 10,000 +

Retirement
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Automatic Enrollment

Thenumberof employerswhoautomaticallyenroll
employeesintheirretirementplanhasremained
consistent. Comparedto lastyear,employerswitha
default election rate of 6% or more increased 12%.

53 % 13%

Automaticallyenrollemployees
in their retirement plan

Automatically increase
the election rate
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Default election rate

1% 17%

2% 3%

3% 39 %

4 % 14%

5% 9%

6% or more 17 %

Retirement

100 %

Automatic election increase amount

0% 0%

1% 2% More than 2%
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Loans
Retirement

58%ofcompaniesallowemployeestoborrowfromtheirretirementaccounts.Althoughthereareusuallylimitstohowmuchandhowoften
employeescanborrow,theabilitytoaccessretirementfundswithoutpenaltycanbebeneficialforthosewhoarestrugglingfinancially.

58 % 50 %

allow employeesto borrow
from their retirement accounts

allowformer employeesto continue loan
repaymentsdirectly to the recordkeeper
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RecordkeepingFees

86%ofcompaniescoveratleastsomeoftherecordkeepingfeesassociatedwiththeirretirementplans.

53 % 14 % ( 33 %

Retirement

Paidby employer Paid by participant Paidbyemployer& participant
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15

25%6

50%

Customer
Service
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Methodology

Data collection

Datain this reportwas collectedinSequoia's
2024BenefitsBenchmarkingSurveyfrom
FebruarythroughMarch2024.

Dataanalysis
Datainthis reporthasbeenreviewedand
analyzedbySequoia.

Data masking
Toensuretheconfidentialityofcompaniesthat
participateinSequoiasurveys, prevalence
percentages, averages, andpercentileswill notbe
reportedunlessthere area minimumof five
uniquedatapointsreported.

Thefollowingstatisticswerecalculated:

MostCommon:Thevaluethatismostcommonforadatapoint.

25th Percentile: Thevaluethat ishigherthan25%of all othervaluesinthe
samplewhen rankedfrom low to high.

Average:Sumofalldatapointsprovidedforaquestiondividedbythetotal
numberof responsesto the question.

Median:Thevaluethat ishigherthan50%of all othervaluesinthesample
whenrankedfrom low to high.

75th Percentile:Thevaluethat ishigherthan 75% of all othervaluesinthe
samplewhen rankedfrom lowto high.

All calculations include zeros unless otherwise noted .

Dueto rounding, somecalculationsmayaddtoover100%. Questionsthat
allowedrespondentsto selectmorethanoneof thedefinedanswerchoices,
suchas"selectall thatapply," maytotalover100%.
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Contributors

Thank You

Wewouldliketothankallthepeopleandcompanieswho
participatedinoursurveythisyear- andeveryyear.Aspecial
thanksto ourSequoiateammemberswhocontributedtothis
program,andto thosewhohelpedrefercompaniesto thesurvey.

Contributors

DylanHughes, MarketInsights

ColbySchrauth, Analytics

MharyAlcaide,Analytics

ErlinaVasconcellos, Content

BaileyBezich,Analyst

MorganGodley, Analyst

JamieTowns,Analyst

KathleenFernandez, Creative

Michele Floriani, CMO

Interestedin benchmarkingyourcurrentplansagainstyour peers?

EmailSequoiaat: benchmarking@sequoia.com



Copyright and Disclaimer

SequoiaBenefitsandInsuranceServices, LLC("Sequoia") istheexclusivecopyrightownerofthisReport.Thispublicationmay
notbereproduced, storedina retrievalsystemortransmittedinwholeorinpart, inanyformorbyanymeans, electronic,
mechanical, photocopying, recording, orotherwise,withoutthepriorwrittenpermissionofSequoia.

ThisReporthasbeenpreparedbySequoiaasaresourcefor ourcommunityandisprovidedfor informationalpurposesonly.

TheinformationinthisReportdoesnotconstitutelegal, financial, tax, orotherprofessionaladviceandmustnotbereliedupon
asanalternativeto legal, financial, tax, orotherprofessionaladvicefromanappropriatelyqualifiedprofessional.Anyspecific
questionsaboutanylegal, financial, tax,orotherprofessionalmattershouldbedirectedto anappropriatelyqualified
professional.

Sequoiadoesnotrepresent,warrant, orguaranteethattheuseof informationinthisreportwill leadto anyparticularoutcome
orresult.Sequoiaisnotliableforanyerrorsoromissionsoranyliabilityresultingfromtheuseormisuseofanysuch
information.Sequoiaspecificallydisclaimsanyresponsibilityto updatethisReport, including,withoutlimitation, asaresultof
anychangein law, rule, regulation, or bestpractice.

ThisReportisconfidentialandhasbeenpreparedbasedondatathatSequoiahascollected, includingthroughthe2024
BenefitsBenchmarkingSurvey.Allsuchdatawascollectedpursuanttoapplicabledataprivacylaws. PleasecontactSequoiaif
thereis anyinformationthatmayneedcorrection.
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